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Public Consultation Brief: The Immigration Bill 2026 and Modernization Framework


Introduction
We are pleased to present the new Turks and Caicos Islands Immigration Bill 2026 and its accompanying Immigration Regulations, along with the Immigration (Residence and Employment Rights Certificate) (Points System) Regulations 2026, for comprehensive stakeholder consultation. 
This landmark legislative is designed to repeal and replace the existing Immigration Act and Regulations. It introduces a modernized and robust framework to address the evolving immigration landscape of the Turks and Caicos Islands (TCI), ensuring enhanced national security, fostering economic stability, and streamlining processes for legitimate trade and travel.

Recent Policy Decisions – Visa/Work Permit Moratorium and its Context
It is crucial to understand that the development of this new immigration framework was partly informed by the recent moratorium on visa & Work Permit issuance to certain nationals. This moratorium was implemented to provide the Ministry of Immigration & Border Services with the opportunity to thoroughly review the connection between increased crime and the rising number of foreign nationals entering the Turks and Caicos Islands. 
Specifically, concerns regarding the overstaying of visa nationals, and the rate at which these individuals apply for work permits after initially entering on a visitor's visa, were key drivers. Additionally, a comprehensive review of crime statistics and the correlation between criminality and work permit holders. 
This comprehensive review aimed to inform the policy decisions underpinning this new legislation, ensuring a more targeted and effective approach to managing our borders and population dynamics.

Key Transformative Changes in the Bill and Regulations
The Immigration Bill 2026 establishes the overarching legal framework, while the Immigration Regulations 2026 provide the detailed operational procedures and specific requirements that give effect to the Bill's provisions. 
The Immigration (Residence and Employment Rights Certificate) (Points System) Regulations 2026 further introduces a critical new pathway for long-term residency. Together, these documents introduce several pivotal changes aimed at fundamentally reshaping immigration management in the TCI:
1. Integrated Border Control and Modernized Entry/Exit Mechanisms: The Bill formalizes the operational shift towards a unified Border Force, consolidating functions previously managed by separate Customs and Immigration Departments. 

The Regulations further detail the stringent new Advance Passenger Information (API) requirements (Bill, Clause 11, 16; Regulations, Reg. 3, 4, 11). Captains, masters, and local agents of ships and aircraft are now mandated to provide comprehensive passenger and crew data within specified timeframes (e.g., 24 hours for ship arrival notice, 1 hour for aircraft arrival notice; 30 minutes before arrival for manifests) and submit outgoing manifests. Failure to comply incurs significant penalties (Regulations, Reg. 3(2), 4(5), 11(3)). To bolster security, the Regulations introduce strict Carrier's Liability (Regulations, Reg. 6) for persons arriving without proper documentation (immigration document, visa, ETA), imposing a fine of $10,000 per person on the ship or aircraft owner. 

New requirements for Electronic Travel Authorization (ETA) (Bill, Clause 4(4)) and visa eligibility (Regulations, Reg. 10) are also outlined. Biometric authentication (Bill, Clause 126), eGates systems, and the mandatory use of entry and departure cards (Regulations, Reg. 8, with penalties for false declarations) are all integral to this modernized approach.


2. Restructured Residency and Citizenship Pathways: The new framework significantly amends long-term residency policies:
· Permanent Residence Certificate (PRC): The Bill (Clause 22, 83) and Regulations (Reg. 14) now stipulate that the qualification period for a PRC based on residency will increase from ten years to fifteen consecutive years for those holding a work permit, designated status, or residence permit. This reflects a more deliberate approach to long-term settlement.
· Long Term Residence Permit (LTRP): The previous provisions for Permanent Residence by Investment have been repealed and, in their place, a new Long Term Residence Permit is established (Regulations, Reg. 28-39). This permit is available for a period of twenty-five years and is renewable (Regulations, Reg. 30). Eligibility requires substantial investment thresholds, including a minimum of $1,000,000 USD in the construction of a new home or purchase/renovation of distressed property in Grand Turk, Salt Cay, South Caicos, Middle Caicos, or North Caicos, or $5,000,000 USD in other islands. Business investment options are also available at these thresholds, with requirements to generate employment. 
· A mandatory five-year retention period for such investments is imposed (Regulations, Reg. 35), with annual reporting requirements (Regulations, Reg. 38) and penalties for non-compliance.
· [bookmark: _GoBack]NEW: Residence and Employment Rights Certificate (RERC) and Points-Based Assessment System (PBA): A significant new addition is the Immigration (Residence and Employment Rights Certificate) (Points System) Regulations 2026, which introduces a Points Based Assessment (PBA) System. This system is intended to be an additional criterion (PBA Regulations, Reg. 3(2)) to assess applications for a Residence and Employment Rights Certificate, ultimately serving as a pathway for eligible individuals to be recommended for Islander Status (PBA Regulations, Reg. 3(3)) up to a specified annual Quota (PBA Regulations, Reg. 4). Applicants must achieve a minimum of 130 points out of a maximum of 185 to be considered (PBA Regulations, Sch. 1). Assessment factors include:
· Age (Max 30 points, prioritizing 25-40 years)
· Educational Qualifications (Max 25 points)
· Turks and Caicos Islands Qualifications (Max 5 points)
· Spouse Skills (Max 5 points)
· English Language Ability (Max 10 points)
· Years of Residence in the Turks and Caicos Islands (Max 25 points, highest for 25+ years)
· Skilled Employment (TCI and Overseas) (Max 20 points)
· State Employee Category (Max 15 points)
· Investment in a Home or Business (Max 10 points)
· Financial Stability (Gross Annual Income) (Max 25 points, highest for $150,000+)
· Extraordinary Achievements (Max 10 points)
· Assimilation and Service Propensity (Max 10 points)
· Home Owner's Permit: The Regulations (Reg. 40-44) outline an application process for a Home Owner's Permit, requiring ownership of a home valued at not less than $500,000 USD, valid for five years and renewable.
3. Revised Work Permit Framework: 
· The Freelancer's Work Permit is discontinued.
· Temporary Work Permits are detailed (Bill, Clause 43-45; Regulations, Reg. 66-68), including Emergency (up to 10 days) and Regular (more than 10 days but not exceeding 6 months) types. Regular Temporary Work Permits are not renewable after six months, after which holders become eligible to apply for a full-term work permit.
· Work Permits: - A new provision mandates a 3-month mandatory break from the Islands (Regulations, Reg. 59) after a maximum period of work permit renewal (five years for skilled, three years for unskilled), with specific exemptions for critical sectors like medical professionals, teachers, farmers, caregivers, utility workers, aviation, marine, and law enforcement.
· Comprehensive Labour Clearance requirements are detailed (Regulations, Reg. 61), including advertising and Islander preference criteria.
4. New and Revised Visa Categories and Requirements: The Bill (Clause 47) and Regulations (Reg. 69-81) introduce or clarify several visa categories:
· Business Visitor's Visa (B1/B2): B1 for single entry up to 14 days; B2 for multiple entries up to one year, allowing 14 days per visit. B1 may be made on arrival (Bill, Clause 48).
· Single Visit Visa (C1) and Multiple Visit Visa (C2)
· Student Visa (D1)
· Seaman's Visa (E1)
· Special Visa (S1)
· A critical new requirement is the Visa Bond (Regulations, Reg. 81), which may be required upon visa issuance, including a cash bond, for the duration of a person's stay, to enforce departure.
5. Enhanced Enforcement and Regulatory Compliance: To bolster compliance, the Regulations introduce a comprehensive list of Ticketable Offences with fixed penalties (Regulations, Reg. 82 and Schedule 4), complementing the broader criminal offenses outlined in the Bill (Part IX). 

These range from failure to give notice of arrival ($2,000) and failure to carry identification ($1,000) to employer/employee non-compliance with cessation of employment reporting ($5,000 and $1,000 respectively). 

The Bill further establishes the "Stop List" (Bill, Clause 82) and clarifies Deportation Processes (Bill, Clause 85), along with the regulation and registration of Immigration Agencies (Bill, Part VIII).


6. Outlook
These significant changes, articulated through both the Bill and its Regulations, underscore the Government’s commitment to a modern, secure, and transparent immigration system for the Turks and Caicos Islands. This robust legal and operational framework is designed not only to safeguard our borders against evolving threats but also to foster a stable and predictable environment for residents, visitors, and businesses. We believe these reforms will provide clearer legal certainty, more efficient administrative processes, and stronger enforcement capabilities, ultimately contributing to the long-term prosperity and security of the Territory.
We invite all stakeholders to thoroughly review the Immigration Bill 2025 and its accompanying Immigration Regulations 2026, including the Points System Regulations. Your feedback during this consultation period is invaluable and will play a crucial role in shaping the final legislation, ensuring it effectively serves the best interests of the Turks and Caicos Islands.
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7. Consultation Timeline and Feedback
Stakeholders are invited to review the Bill and provide feedback through the following channels:
Online Portal: [Insert URL].
QR Code: See included
Email: [   ] with the subject line "Feedback: Immigration Bill 2026.
Physical Drop-off: Attorney General’s Chambers or the Ministry of Immigration and Border Control.
Deadline: Submissions must be received by Friday, January 23, 2026, at 5:00 PM.

image1.png





